






STEP 6: COMPLETE A COMPENSATION PLANNING SUMMARY6
Now that you know what makes up a compensation plan, look over the compensation plan 
review(s) (page 4) you received from your minister(s) and/or church employee(s). You can 
now identify areas of inadequate support that should be addressed in the coming year’s 
budget.

Use this worksheet to develop a comprehensive compensation plan for your new budget year.

Please note that the worksheet is purposefully designed not to add together the three 
categories of compensation (expenses, benefits and personal income), as that could result in 
recreating a lump-sum approach — which is not suggested. 

 

Ministry-related Expenses (not income)

1.   Automobile	 $

2.   Conventions/conferences	 $

3.   Books, periodicals, software	 $

4.   Continuing education	 $

5.   Hospitality	 $

Employee Benefits (not income)

1.  Life and health coverage	 $

     a. Medical	 $

     b. Disability	 $

     c. Term life	 $

     d. Personal accident	 $

     e. Dental	 $

2.   403(b)(9) retirement plan contribution	 $

Personal Income

1.   Personal salary	 $

2.   Housing allowance	 $

3.   Social Security offset	 (taxable)	 $

If you have questions about these steps or any of the material covered in this workbook, GuideStone 
is ready to assist you. Call us at 1-888-98-GUIDE (1-888-984-8433) between 7 a.m. and 6 p.m. CST, 
Monday through Friday, or email us anytime at Info@GuideStone.org.

Do well. As a ministry organization, every asset you have is committed 
to a higher calling — your employees, your work and your mission. With 
GuideStone, you can provide your employees with a retirement plan that 
is not only designed with ministry in mind but also aligns with your values 
and mission.

���������  GuideStone has been enhancing the financial security 
of pastors, staff and seminary students of evangelical Christian 
organizations since 1918; we truly understand the unique needs of those 
who serve the Lord. GuideStone offers industry-leading retirement and 
insurance plans without sacrificing Christian values.

“Well done…”
Matthew 25:21

The annual Ministers’ Tax Guide includes a detailed description of these and other important 
federal requirements. You can access this free resource at GuideStone.org/TaxGuide.
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GuideStone wants to help you in any way we can, so we encourage you to take 
advantage of the following financial planning resources at no cost to you:

•   Compensation Planning Guide 
		 GuideStone.org/CompensationPlanning
•	 403(b)(9) Retirement Plan for churches information (retirement plan for ministers and church 

employees)
		 GuideStone.org/ChurchPlan
•	 Personal and group insurance options, including medical, term life, accident, dental and disability 

coverage
		 GuideStone.org
•	 Ministers’ Tax Guide and Federal Reporting Requirements for Churches
		 GuideStone.org/TaxGuide
•	 Ministerial Tax Issues 
		 GuideStone.org/TaxGuide 
•	 Property and casualty coverage
		 GuideStone.org/PAC

ADDITIONAL RESOURCES
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VISIT GuideStone.org/CompensationPlanning
to get your digital copy and access other helpful resources.
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View our Compensation Planning Guide workbook and access other  
valuable resources at GuideStone.org/CompensationPlanning. 

GuideStone is ready to help.


